[image: ]
	Job Title
	Senior Autism  Support Worker

	Location
	Holly House Children’s Home

	Reports to
	Manage/ Assistant Manager


Purpose of the Role
To provide high-quality care and support to autistic children and young people whilst taking a leadership role within the home. The Senior Residential Support Worker will lead shifts, support staff development, oversee care practice and assist the management team in maintaining high standards of care, safeguarding, recording and regulatory compliance.
Key Responsibilities
Leadership and Shift Management
· Lead shifts and act as the senior member of staff on duty when required.
· Organise staffing resources effectively to meet the needs of the children and young people.
· Provide guidance, support and direction to Residential Support Workers.
· Monitor the safety, wellbeing and activities of children throughout the shift.
· Promote professional standards and positive practice at all times.
·  Monitor and quality assure keywork documentation completed by staff. 
·  Provide guidance and support to staff in relation to keyworking responsibilities and outcome-focused practice. 
·  Ensure children's files are accurate, up to date and inspection ready. 
· Challenge poor practice and promote high standards across the team. 
· Support the management team in ensuring all statutory requirements relating to children's records and plans are met.
Child-Centred Care
· Build positive and professional relationships with children and young people.
· Support children to develop independence, confidence and life skills.
· Promote positive health, education and emotional wellbeing outcomes.
· Support children during periods of distress using therapeutic and positive approaches.
· Ensure care is delivered in accordance with individual needs and plans.
Autism-Informed Practice and Practice Leadership
· Lead by example in delivering autism-informed and trauma-informed care.
· Support staff to understand and implement Positive Behaviour Support plans and communication strategies.
· Promote understanding of autism and individual communication needs across the staff team.
· Monitor the quality of practice and provide coaching to less experienced staff.
Care Planning, Key working and Advocacy
· Act as Key Worker for allocated children and young people, ensuring all key working responsibilities are completed to a consistently high standard.
· Develop and maintain positive, professional relationships with children, families and professionals involved in their care.
· Ensure keywork sessions, direct work and outcome-focused interventions are planned, recorded and reviewed effectively.
· Monitor progress against identified targets, aspirations and care plan outcomes.
· Complete keyworker reports, chronologies, assessments and documentation accurately and within required timescales.
· Contribute to the development, implementation and review of care plans, risk assessments and behaviour support plans.
· Prepare reports and attend reviews, strategy meetings, professionals' meetings and statutory meetings as required.
· Act as a strong advocate for children and young people, ensuring their wishes, feelings and views are represented and promoted.
· Attend educational meetings including Personal Education Plan (PEP) meetings, school reviews, Education Health and Care Plan (EHCP) meetings, parents' evenings and other education-related appointments as required.
· Maintain effective communication with schools, colleges, alternative provisions and education professionals to support positive educational outcomes.
· Demonstrate flexibility and willingness to adjust working patterns or shifts where reasonably required to support children in attending important meetings, appointments and key life events.
Safeguarding and Compliance
· Ensure safeguarding concerns are appropriately identified, reported and managed.
· Promote compliance with Children's Homes Regulations and Quality Standards.
· Monitor practice and provide guidance to ensure policies, procedures and regulatory requirements are consistently followed.
· Support safeguarding investigations where required.
Recording and Administration
· Oversee daily records and ensure documentation is completed to a high standard.
· Complete and review incident reports, safeguarding records and other documentation.
· Ensure medication and health-related records are accurately maintained.
· Monitor the quality and accuracy of records completed by staff.
Quality Assurance
· Assist with audits, compliance monitoring and quality assurance activities.
· Support preparations for inspections and visits.
· Identify areas for improvement and report these to the management team.
· Promote continuous improvement within the service.
Partnership Working
· Liaise professionally with families, social workers, schools, health professionals and partner agencies.
· Represent the home positively in meetings and reviews.
· Promote effective multi-agency working that supports positive outcomes for children.
Staff Development
· Mentor, coach and support Residential Support Workers.
· Assist with induction, probation and the development of new staff.
· Contribute to team meetings and practice development.
· Identify training and development needs and report these to the management team.
· Promote a positive team culture and professional standards.
Person Specification
Essential
· Experience working with children and young people in a residential care setting.
· Knowledge of safeguarding, child protection and children's residential care.
· Experience leading shifts or providing guidance to staff teams.
· Understanding of autism and person-centred practice.
· Strong organisational, communication and leadership skills.
· Ability to maintain professional relationships and boundaries.
· Competent IT skills and ability to use electronic recording systems.
· Ability to work flexibly, including weekends, sleep-ins, bank holidays and seasonal periods.
Desirable
· Experience supporting autistic children and young people.
· Knowledge of Positive Behaviour Support.
· Experience preparing for inspections or participating in quality assurance processes.
· Full UK Driving Licence.
Qualifications
· Level 3 Diploma in Residential Childcare, Children and Young People's Workforce, Health and Social Care, or equivalent.
· Or willingness to achieve the Level 3 qualification within the required timescale.
· Commitment to ongoing professional development and further training.
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