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[bookmark: _Hlk105494907]Job title:	Designated Safeguarding Lead

Location:	Sutherland House School

Grading:	Senior Leadership Team

Reporting To:	Deputy Head Teacher

Salary:	L2-L5 (£53,856-£56,298)

Main Purpose of Job:

The Designated Safeguarding Lead (DSL) will provide strategic and operational leadership for safeguarding across Sutherland House School.

As a member of the Senior Leadership Team, the postholder will promote a strong culture of safeguarding that places the safety, welfare and wellbeing of children and young people at the centre of all decision making.

The DSL will act as the school's lead safeguarding professional, providing expert guidance and support to staff, leading safeguarding processes and ensuring compliance with statutory safeguarding responsibilities.

The postholder will work closely with the Head Teacher, Senior Leadership Team and Quality Assurance Officer to continuously develop safeguarding practice, evaluate effectiveness and ensure safeguarding systems meet the highest standards.

The DSL will maintain effective partnerships with families and external agencies, ensuring that children receive timely and appropriate support whilst safeguarding concerns are managed effectively and in accordance with statutory guidance.

Key Responsibilities:

Strategic Safeguarding Leadership:

· Lead and continuously develop safeguarding provision across the school. 
· Promote a culture in which safeguarding is everyone's responsibility. 
· Develop and implement the school's safeguarding strategy. 
· Ensure safeguarding priorities are reflected within school improvement planning. 
· Advise the Head Teacher and Governors regarding safeguarding matters. 
· Keep the school informed of changes to legislation, guidance and best practice. 
· Support the development of policies and procedures relating to safeguarding.

Operational Safeguarding Responsibilities:

· Act as the school's Designated Safeguarding Lead. 
· Manage safeguarding concerns and referrals. 
· Act as the first point of contact for staff regarding safeguarding concerns. 
· Maintain oversight of all safeguarding cases. 
· Ensure safeguarding actions are completed appropriately and within required timescales. 
· Maintain accurate and confidential safeguarding records. 
· Ensure safeguarding information is appropriately transferred when pupils move schools or settings. 
· Monitor vulnerable pupils and coordinate support where required.

Multi-Agency Working:

Attend and contribute to:
· Child Protection Conferences
· Child in Need Meetings
· Core Group Meetings
· Strategy Discussions
· Professional Meetings
· Early Help Reviews
· Multi-agency safeguarding meetings

Develop strong working relationships with:
· Social Care
· Police
· Health Services
· Integrated Care Teams
· CAMHS
· Local Authorities
· Other safeguarding professionals

Safeguarding Culture and Staff Support:

· Lead weekly safeguarding meetings. 
· Provide support, advice and challenge to staff regarding safeguarding practice. 
· Ensure safeguarding remains central to school decision-making. 
· Support staff following safeguarding incidents or disclosures. 
· Promote professional curiosity throughout the workforce. 
· Ensure safeguarding lessons learned are embedded into practice.

Training and Development:

· Lead safeguarding training and awareness programmes. 
· Ensure all staff receive appropriate safeguarding training. 
· Identify safeguarding development needs across the workforce. 
· Deliver safeguarding briefings and updates. 
· Maintain own safeguarding knowledge and training requirements.

Quality Assurance and Complaince:

· Monitor safeguarding records and systems.
· Audit safeguarding practice across the school.
· Work collaboratively with the Quality Assurance Officer to evaluate compliance and effectiveness.
· Ensure compliance with:
· Keeping Children Safe in Education
· Working Together to Safeguard Children
· Local safeguarding partnership procedures
· Autism East Midlands policies
· Produce safeguarding reports for senior leaders, governors and trustees.
· Identify areas for improvement and oversee implementation of actions.




Person Specification – Designated Safeguarding Lead

	
Personal Skills / Characteristics
	Criteria 
	
Method of Assessing

	Experience

	Significant safeguarding experience within education, social care or a related field
	E
	AF/I

	Experience of managing complex safeguarding cases
	E
	AF/I

	Experience of multi-agency working
	E
	AF/I

	Experience of providing safeguarding advice and support to staff
	E
	AF/I

	Experience of leading safeguarding meetings
	E
	AF/I

	Experience of developing safeguarding systems and processes
	E
	AF/I

	Experience of training or supporting staff development
	E
	AF/I

	Experience of working within a SEND environment
	D
	AF/I

	Qualifications and Training

	Educated to degree level or equivalent experience
	E
	AF/Q

	DSL Training or willingness to undertake immediately upon appointment
	E
	AF

	Safeguarding Level 3 Training
	E
	AF

	Relevant professional qualification within education, safeguarding, social care or related field
	D
	AF/Q

	Leadership qualification
	D
	AF/Q

	Special Skills and Knowledge

	Thorough understanding of Keeping Children Safe in Education
	E
	AF/I/AC

	Thorough understanding of safeguarding legislation and guidance
	E
	AF/I

	Knowledge of child protection procedures
	E
	AF/I

	Understanding of contextual safeguarding
	E
	AF/I

	Knowledge of Early Help processes
	E
	AF/I

	Knowledge of SEND safeguarding vulnerabilities
	E
	AF/I

	Understanding of Positive Behaviour Support and person-centred practice
	E
	AF/I

	Ability to analyse safeguarding data and identify trends
	E
	AC/I

	Understanding of safer recruitment principles
	D
	AF/I

	Excellent report writing and record keeping skills
	E
	AF/I

	Skills, Qualities and Attributes

	Passionate advocate for safeguarding children and young people
	E
	I

	Strong leadership and influencing skills
	E
	I/AC

	Ability to provide support and challenge professionally
	E
	I

	Highly organised and able to manage competing priorities
	E
	I

	Professional resilience when dealing with complex cases
	E
	I

	Ability to maintain confidentiality and exercise sound judgement
	E
	I

	Excellent verbal and written communication skills
	E
	I/AF

	Ability to develop positive relationships with families and external agencies
	E
	I

	Commitment to equality, diversity and inclusion
	E
	I

	Commitment to continuous improvement
	E
	I



D = Desirable  E = Essential

The postholder will be required to undergo and obtain a satisfactory Enhanced Disclosure and Barring Services check.

Equality Act 2010
The ways in which a disabled person meets the criteria for a post must be assessed as they would be after any reasonable adjustments required had been made. If appropriate, disabled candidates should indicate on the application form if they have needs which should be considered at the short listing stage.
Short listing will solely be from the completed application form only, against the criteria marked “S”, therefore you must ensure these areas have been demonstrated on the application form. It is not sufficient to state, for example, “I have knowledge of domestic skills”. Please refer to ‘Guidance Notes – Employment Application Form’.
SHORT LISTING PANEL:
	KEY:
	AF = Application Form
	Q =
Qualification  Certificate
	Ac Assessment Centre
	I = Interview
	S = Short listing

	1.
	
	2.
	
	3.
	
	Interview Offered: YES  NO  
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